THE BROADWAY LEAGUE INC. AND
DISNEY THEATRICAL PRODUCTIONS

AND

ASSOCIATED MUSICIANS OF GREATER NEW YORK
LOCAL 802, AFM, AFL-CIO

Memorandum of Agreement
2016-2019

This Memorandum of Agreement is made as of this 11" day of May, 2016 by and among

The Broadway League Inc. (“League”) and Buena Vista Theatrical Group, Ltd. D/B/A Disney
Theatrical Productions (collectively, The “Coordinated Bargaining Partners™) and Associated
Musicians of Greater New York Local 802, AFM, AFL-CIO (“Local 802” or “Union”). The
Coordinated Bargaining Partners and the Union are parties to a collective bargaining agreement
(the “Agreement”) which expired on March 6, 2016. The parties have met and bargained for the
purpose of modifying and extending that Agreement, and have reached agreement on the
changes set forth below, which shall be effective March 7, 2016 unless otherwise noted. In all
other respects, the Agreement shall continue unchanged.

1.

2

Term - Three (3) years effective March 7, 2016 to March 3,2019.
Wages -

a. All musician wage scales shall be increased as set forth below and as reflected in the
attached Exhibit A:

Effective Date Percentage Increase
March 7, 2016 3%
March 6, 2017 3%
March 5, 2018 3%

b. The minimum rates for employees under Schedules B and C of the Agreement, both page
and hourly rates, shall be increased as and as reflected in the attached Exhibit A:

Effective Date Percentage Increase
March 7, 2016 1%
March 6, 2017 1%
March 5, 2018 2%

c. Wage scale increases shall be retroactive to March 7, 2016 for all productions running as
of May 11, 2016.



3. Replace Article II, Section F with the following:

“Effective after eight (8) services, no musician may be dismissed without just cause, except
that, with respect to musicians hired for the cast rehearsal period: (i) no such musician may
be dismissed during that period without just cause after the second day of work and, (ii) once
full orchestra rehearsals begin, in order to evaluate the ability of such musicians to work with
the orchestra, no such musician may be dismissed without just cause after the first five (3)
services. The parties further agree that those musicians hired for the full orchestra who were
also engaged for two or fewer days during the cast rehearsal process shall be credited for
those one or two services, as applicable, when calculating the eight (8) services hereunder.
The Employer/Producer shall have the right to request extensions of the periods set forth
above in this provision, which the Union shall not unreasonably deny. For purposes of this
provision, seating calls and sound check calls shall not be deemed “services”.”

4. Revise Article ITI, Section E to provide that for musicians taken out-of-town for the full
period to break-in a musical, the following shall apply to any payments due under this
provision: if the musical has a confirmed Broadway theater for its New York City
engagement as of the conclusion of the break-in period and such payments shall not exceed
up to four (4) weeks’ wages at the minimum scale (without doubles or other premiums) for a
side musician, up to four (4) weeks’ of pension contributions at the rate of 8% plus the

applicable 0.72% surcharge under the PPA Supplemental Agreement and up to sixteen (16)
weeks of health contributions.

5. Addto Article IV(1)(A) — Rehearsal Conditions the following new provisions as paragraphs
(2) — (4) with the remaining paragraphs in that Article revised accordingly:

“(2) Rehearsals may be cancelled upon 24 hours’ notice without penalty for up to eight
(8) rehearsals prior to official opening.

(3) In the case of a force majeure event (defined as fire, riot, labor disputes, act of God
or the public enemy, and accidents of comparable magnitude), rehearsals may be
cancelled by the show without penalty if notice is given to the Union and the

musicians as soon as practicable following the occurrence of the force majeure
event,

(4) In the case of an illness/injury of the star or the principal or featured performer, a
put-in rehearsal may be cancelled by the show provided the Union and the musicians

receive notice within four (4) hours following the determination that such individual
has taken ill or been injured.”

6. Add a new provision to Article VIII - Workweek as follows:

“(1) Inthe event a performance is cancelled due to weather or other state of emergency
declared by civil authorities, and if the Union and musicians are notified of the
cancellation at least four (4) hours before what would have been the scheduled start time
for the affected performance, a production may revise its performance schedule to
reschedule the missed performance on any day in the same week or in the subsequent
two-weeks without paying the musicians scheduled to play such cancelled performance
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so long as (i) the rescheduled show is at least twenty-four (24) hours from the date of

cancellation and (ii) the musicians who play the rescheduled show receive the current
contractual premiums due, if any, for the re-scheduled show.

(2) If the rescheduled performance is within 48 hours of the cancelled performance, then
the following terms shall apply: (i) limitations on first-time substitutes in Article VIII,
Section K(5)(a) will be suspended for the rescheduled performance and (ii) a musician
that uses reasonably diligent efforts to find a substitute for the rescheduled performance

shall not be subject to discipline in the event they are unable to find a substitute for the
rescheduled performance.”

7. Add anew provision to Article VIII - Workweek as follows:

“Prior to and including the official opening and only for up to eight (8) performances,

there can be a grace period of ten (10) minutes before any applicable overtime is due and
payable to the musicians for the performance call.”

8. Modify Article IX, Section (E) as follows: “A $75:00 $100.00 per week premium shall be
paid to the first chair trumpet player of the orchestra.”

9. Add to Article XV, Section C a new paragraph 5 as follows: “The parties agree to waive the
provisions of the New York City Earned Sick Time Act.”

10. Health and Safety — Modify Article XIII(I)(2)(a) as follows:

“(a) The Employer/Producer agrees to notify the Union, in writing, if smoke, fog, haze,
CO, and/or pyrotechnics are scheduled to be used. Such notification shall be given, in
writing, as soon as the Employer/Producer makes the decision to use these materials. In
addition. the Employer/Producer will notify the Union in writing when the manner in
which the effects are anticipated to be used in performances is established. Thereafter.
the Employer/Producer will notify the Union in writing in the event that the effects are
substantially modified in a way that would be reasonably anticipated to adversely affect
the musicians based on where the musicians will be located in the theater during
performances. ¥ In the event the Union requests a meeting itwilbescheduledwithina
reasonable-time to discuss these issues, the parties shall meet as expeditiously as possible
but no later than the one week following first paid public performance. The meeting shall
include representative(s) of Local 802, representative(s) of the Employer/Producer, and
representatives(s) of the League or DTP (as applicable). At this meeting, the parties will
discuss any planned special effects such as smoke, fog, haze, CO, and/or pyrotechnics
and/or any other health and safety problem that either party feels might arise in the
production.

The Employer/Producer agrees that as soon as technical decisions regarding sound are
made and before the orchestra pit for a new production has been set up, there shall be a
meeting that includes representative(s) of Local 802, representative(s) of the
Employer/Producer, and representative(s) of the League or DTP (as applicable). The
Music Director/Conductor, Sound Designer, and musicians may participate at the request
of either party. At such meeting the parties will discuss any changes made or
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13,

14.

contemplated in the size and shape of the pit, sound design and related issues of
amplification and potential problems with space and/or sound levels. At this meeting the
parties shall attempt to forestall problems from occurring. The Union and
Employer/Producer may jointly agree to engage consultants to advise them with the cost
thereof shared equally by the Employer/Producer and Local 802. If the matter remains
unresolved forty—five{45) twenty-one (21) days after official opening, the parties shall,
upon the written request of the Union, invoke the procedure outlined below.”

. Joint Labor Management Committee — Modify Article XIV(A)(4) as follows:

“A joint committee shall be appointed by the parties to explore-the-effeet-of-the-use-of
electronic-musical-setupsin-the-theatre meet quarterly in order to:

(a) explore electronic music technologies as they relate to live music on Broadway;

(b) explore the effects of electronic music technologies on the long-term success of the
Broadway musical: and

(c) address any other related concerns pertaining to live music.

The joint committee may make recommendations to the parties which the parties may
implement if they jointly deem it appropriate to do so.”

. Modify Article XX VI, Section G as follows:

When a musician is employed for group sales or industry promotion, the musician shall be
paid $110 $115 ($118 effective March 6. 2017; $120 effective March 5, 2018) for such event
for a minimum of two hours, plus a pension contribution of 10%. Overtime shall be paid in
one-half hour segments at pro rata the hourly rate.

Modify Article V, Section F as follows:

“In the event that the Employer/Producer believes that there are demonstrable reasons for a
musical production (including a revival) to be presented with an orchestra composed of fewer
musicians than the minimum required for the theatre in which the production is to be
presented the EmployelfProducer shall S0 adv1se the Un10n in wr1t1ng as—&eeﬂ—as—pessfb%e—b’c&

nO-even e he-d g Orehe o e Broadu:

pfeéuet}eﬂﬂsﬁled%tkﬁhe—gmen The Droductlon mvokmg speclal s1tuat1ons shall endeavm
to do so as expeditiously as possible after such time as the production confirms it is opening

on Broadway, has identified the theater in which it is to play and that it will need to make
such application.

Modify Paragraph 2 of the Special Situations Procedures attached to the collective bargaining
agreement as Exhibit A, as follows:

“2. Application
Notwithstanding anything to the contrary elsewhere in the Agreement, Aa production
may invoke Article V Section GF by filing a written application (the “Application™)

4




with Local 802 (and the League for League productions) stating:

a. The name of the production;

b. The theater in which the production is expected to play; and
c. The anticipated instrumentation;—and

d. The criteria upon which the Application is based.

The production invoking special situations shall endeavor to do so as expeditiously as
possible after such time as the production confirms it is opening on Broadway, has
identified the theater in which it is to play and that it will need to make such application.
The League, Disney and Local 802 recognize the mutual goal of the completion of the
procedure described herein before the first orchestra rehearsal as-seen-as-pessible.”

15. The Coordinated Bargaining Partners agree that they will not jointly or separately file a Unit
Clarification Petition with the National Labor Relations Board with respect to Copyists
and/or Orchestrators and Arrangers before the expiration of the term of the Collective
Bargaining Agreement that immediately follows the expiration of this Agreement (i.e., not

before the expiration of the term of the Collective Bargaining Agreement that commences as
of March 4, 2019).

This Agreement is subject to the approval of the Local 802 Executive Board and ratification by
the Local 802 members in the bargaining unit.

It is AGREED, as of May 11, 2016, by and among:

ASSOCIATED MUSICIANS OF
GREATER NEW YORK, LOCAL 802,

THE BROADWAY LEAGUE AFM{ AF
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EXHIBIT A
RATE SHEET
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