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FREQUENTLY ASKED QUESTIONS
(click on any section below to expand)


PART 1: STRUCTURE & DUES
How does Local 802 operate?
Local 802 is a democratically run organization whose leaders are elected by the membership. The local is guided by three full-time titled officers -- the President, Financial Vice President and Recording Vice President -- and governed by an Executive Board, who are active, working musicians.
What are my rights as a union member?
Members in good standing have the right to vote in union elections and contract ratifications, as well as the right to attend and vote in membership meetings. As a member, you can also serve on union committees and caucuses that are relevant to your work and run for elected office.
How much does it cost to maintain my union membership?
Paying your annual membership dues keeps you a member in good standing of Local 802 (regardless of how much work you do). Membership dues are currently $55 per quarter or $220 per year. A $5 discount will be applied if you pay an entire year in advance. 

Work dues are paid separately as a small percentage of each union gig you do. For live engagements, the percentage is 3.5%. For teaching engagements, the percentage is 2%. For union recordings, the percentage is between 4 and 4.5%.

Both your membership dues and your work dues are what allow your union to help negotiate strong contracts and operate at peak efficiency with a full-time staff.
Is there a Local 802 membership portal where I can view my work history, pay dues, etc?
Create an account at the Local 802 membership portal at https://info.local802afm.org. The portal allows you to pay your dues online, view your union work history, search for fellow members, update your contact info, and download union documents including the 802 bylaws, contract forms, and skills for different kinds of union work.

PART 2: GIGS
Now that I’m a union member, are all my gigs automatically “union”? How do I make a gig union?
For your gigs to be considered “union,” they need to be covered by a union contract (which is a legal agreement between the union and the employer). When you play a union gig, your benefits can include fair wages, paid rehearsals, paid soundchecks, premiums for doubling and cartage, payment for recordings & streaming, health and pension contributions, job security, protection against unfair treatment, congestion toll reimbursement, and much more. And if you aren’t paid correctly or aren’t treated respectfully, you can get free representation from professional union representatives, including legal counsel. Contact any of the Local 802 union reps or Field Services Director Sally Weathers if you’re interested in unionizing your gig.

Will the union help me get gigs? 
Local 802 does not directly provide members with work, but audition announcements are posted monthly in our union magazine Allegro

Additionally, if you produce a gig that’s free and open to the public, the Music Performance Trust Fund may be able to supply you with a partial grant. Other details apply. Contact MPTF administrator Marisa Friedman for more information.

For information on the various employers covered by 802 contracts or for information on the AFM’s referral service, contact your Local 802 reps.
Can the union help me with an issue at a non-union gig? 
Definitely. You always have more protection when you’re working under a union contract. However, musicians can still use collective action to improve working conditions on non-union gigs. We can also help you unionize a non-union gig. To discuss your options, contact any of the Local 802 union reps or Field Services Director Sally Weathers

What happens if I need to leave Local 802?
Whether you are moving, going on tour, or just taking a break from playing professionally, you can pause your membership by resigning in good standing. You must be paid up to the current date and resign in writing to the membership department.

If you live or work in multiple jurisdictions, you can also join multiple AFM locals at the same time or transfer your membership from one local to another. For details, contact Local 802’s membership department.


PART 3: BENEFITS
How do I get on the union’s health plan? 
Under many Local 802 union contracts, your employer contributes to the Local 802 health fund on your behalf for each union gig you play. If a certain amount of contributions are made on your behalf during a six-month contribution period, you will be eligible for health coverage during the next six-month coverage period. Contact the Local 802 Health Department with questions. Also, any musician can pay out of pocket to use the Friedman Health Center for the Performing Arts, a health center conveniently located in Times Square for NYC’s entertainment community, The health center is a program of the Entertainment Community Fund and Mount Sinai Doctors, and offers primary and specialty care. Start here: https://www.mountsinai.org/locations/samuel-friedman.  
How do I get a union pension when I’m ready to retire?
When you play gigs under many Local 802 or AFM union contracts, your employer may contribute on your behalf to the AFM pension fund. After enough contributions, you may qualify for a monthly pension benefit when you retire. Details apply, but you can estimate your current eligibility and benefits at www.afm-epf.org. Create a profile, log in and search for Pension Estimator.  


Is there a Local 802 newsletter that contains audition announcements and other union information?
All union members get a digital subscription to Allegro, our award-winning monthly publication of news and articles important to the music industry and our union. Auditions are posted in each issue. Read Allegro at www.local802afm.org/allegro.   

Does the union offer instrument insurance?
There are a number of insurance policies Local 802 members can access through our parent union, the AFM. Start at https://www.afm.org/insurance-products. 
When I travel with my instrument, I often have to argue with airport personnel about my rights. Does the union offer information on traveling with your instrument?
Learn your rights and best practices when traveling with your instrument on an airplane: https://www.afm.org/what-we-are-doing/travel-resources/

Are there checks waiting for me at the union?
For certain kinds of gigs (especially recording, TV or media work), your paycheck may get routed to the union office. If this happens, Local 802 will attempt to contact you so you can get your check. In order for us to contact you, please make sure your e-mail address and all contact info is updated in our membership portal. You can always inquire if there is a check waiting for you by sending an e-mail to checks@local802afm.org. Also see our unclaimed checks page.

Is there a credit union for banking?
Local 802 802 members are eligible to join the Actors Federal Credit Union. The credit union is owned and run by its members, meaning any net income earned is returned to members in the form of dividends on deposits or discounted loan pricing, including affordable instrument loans.

Are there social services like free counseling/therapy and emergency financial aid?
All Local 802 members are eligible for a  free and confidential program administered and professionally staffed by the Entertainment Community Fund. The program services include counseling, referrals and resources for anything ranging from personal, family, and work issues and substance abuse to topics such as child care, elder care, financial assistance, legal services and healthcare. Emergency financial assistance is also available (details apply). Start at https://erf.local802afm.org.

If I become disabled, is there financial assistance?
The Lester M. Petrillo Memorial Fund is a charitable trust fund that provides financial aid to disabled AFM members on an emergency basis. To learn more, start here: https://www.afm.org/petrillo-memorial-fund/ 

Are there scholarships if my children decide to study music in college?
Each year, Anne Walker Memorial Scholarships are awarded to members of Local 802 and their children who are pursuing the study of music at an institution of higher learning. The deadline to apply each year is typically in early May. See www.local802afm.org/anne-walker. 


Is there an anonymous way I can report unfair gigs, non-union gigs, harassment, discrimination, health & safety issues, bullying, contract concerns, improper payment or anything related to the union or my workplace?
Yes, the Local 802 hotline exists for exactly this purpose. Start at www.local802afm.org/hotline. 
Are there additional union benefits?
As a current or retired union member, you are automatically eligible for UNION PLUS benefits. Create a free account and find out what discounts and benefits you’re eligible for at www.unionplus.org.  
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